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What is Autism?
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What is Neurodiversity?
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Benefits of Neurodiversity at Work
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isclosure on the Job

YOU'RE
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Disclosure: How Can We Prepare Young People?

THE

Promote self-advocacy by discussing and 1 1
providing self-advocacy and disclosure ON
resources! DISABILITY

DISCLOSURE

http://www.ncwd-youth.info/wp-
content/uploads/2016/10/411_Disability_Disclosure_complete.pdf

http://www.dol.gov/odep/



http://www.dol.gov/odep/

Disclosure Decisions to Get the Job

Virginia Commonwealth University

Choose HOW to Disclose:
General Guidelines

_ [ Eamples ]

2. Decide WHEN to Disclose:
Consider Pros and Cons

[ When | Potential Gains Potential Setbacks

Disclosure Decisions

TO GET THE JOB
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Three Steps to Disclosing a Disability
3. Choose HOW to Disclose
2. Decide WHEN to Disclose
1. Determine NEED for Disclosure

Virginia Commonwealth University ——— @

In a cover letter
In a resume or on a
job application

When

mployer
mmodations

s ibility befor:
L re. Gives freedom to talk with co-workers
about disability related

culies may not aris: ay never need
sclose)

Employer's preconceptions may hinder
opportunity for an interview. Unable to read
employer’s body language and mood.

Employer may have stereotypes about disa-
biliies and may not offer you an interview.

iy not get senous consideration during

Employer has advance time to yield to his or
her stereotypes about disabilities.

Employer may feel uneasy and ill prepared
to les_mnd with appropriate and legal
‘questions.

Employer may feel that you have been
dishonest in the application process, which
may erode frust.

May take time to secure requested accom-
modations. Employer may believe you have
not been honest which may nﬁgauely affect
your relationship.

Employer may have difficulty changing hie or
her perceptions of your work performance,
feel betrayed or wonder why you waited so
long.

ADA.

out your
commodation

http://www.worksupport.com/documents/disclosure_decisions.pdf

Besume — Member of the Amencan Blind Sking Foundation

Cover Letter — As an individual with a life long physical and speech
disability, | leamned early on fo focus on my intellectual abilites and to

strengths within my limits. For examgle, | ived my first
computer when | was 5 years old and leamed to operate it independ-
ently. Today | am proficient in many applications, operating
systems, and sysiem troublechoofing.

Telephone Call Prior to the Interview — *| am calling to confirm my
interview scheduled at your company in 2 days. l(-uld you please tell
me where to find your office’s accessible entrance?”

During the Interview — Have you ever heard of a screen reader? |
have a leaming disability and have difficulty reading in the traditional
way. My screen reader, which reads electronic information aloud using
a computerized vaice, has enabled me o succeed at oo lege and |
kniow it will be useful on this job. "

During the Interview — "Through my disability, | have leamed the
value of connecting with professionals. | can be resourceful and
creative to get the job done.”

During the Interview — “You may be wondering how | can type letters
with my physical disability. | have a great software program that allows
the computer to type as | speak words. it can be loaded on most
computers. | would be happy to show it to you sometim

After the Job Offer — “During the interview, you explained that work
was verbally assigned at a staff meeting. | find that | work best
instructions are both written and verbal. | have a deability that make-s
Processing verba\ information a challenge. Could you accommodate me
in this wa

After the Job is Accepied — After disclosing your disability in your
employer's office: "Thank you in adw for keeping thiz nformation
confidential *

A Few Weeks on the Job — "I have noiiced that | am having a diffic
time completing my work assignments. | have a medical condition that
requires frequent breaks in order fo do my work. Would you allow me to
work later to enable me to take more breaks? | siways get the job done
when | manage my schedule in this way.”
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Do’s and Don’ts of Disclosure

Job Accommodation Network

Job Accommodation Network

Practical Solutions ® Workplace Success

Effective Accommodation Practices
(EAP) Series

Dos and Don’ts of Disclosure

Job Accommodation Network

PO Box 6080

Morgantown, WV 26506-6080

(800)526-7234 (V)

(877)781-9403 (TTY)

jan@askjan.org

aSkja“'org Employment Policy

A service of the U.S. Department of Labor’s Office of Disability Employment Policy

INTERVIEWING TIPS FOR APPLICANTS WITH
AUTISM SPECTRUM DISORDERS (ASD)

ri
From the desk of Melanie Whetzel, MA., CBIS, Lead Consultant - ‘ .
Cognitive/Neurological Team , v On This Page

InteN|QW|ng w Interviewing

Disclosure

Accommodation

Preparation

Restraint

Confidence

http://askjan.org




Preparing Autistic People for Job Interviews -

* Interviewers have a very specific set of things they look
for and judge candidates on.

* Autistic behaviors can be misinterpreted as not
trustworthy or distracting

* Open-ended questions are difficult to gauge
e Skills-based interviews vs. question-based interviews



Preparing Autistic People for Job Interviews

Job Accommodation Network Accommodation Ideas:

» Requesting fewer interviewers
« Requesting that the first interview be conducted by phone

» Requesting a copy of the interview questions to be provided in
advance

* Requesting that the interview occur at a specific time of day can
also be an accommodation.

https://askjan.org/publications/consultants-corner/vol10iss01.cfm?csSearch=2890279_1#spy-scroll-heading-1
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Unpacking “Openly Autist

Source: Haley Moss, I’m Florida’s First Openly Autistic Attorney: Here’s What That Means (HuffPost)
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Accessibility and Accommodations

?%/////Employers think a lot of accommodations

~ would cause undue hardship

.
« Accommodations generally cost $500 or

less (Job Accommodation Network)

» What do accommodations look like for
autistic people?

« How to go about getting
accommodations



The Shift Towards
Self-Advocacy




What is Self-Advocacy?

 Self-advocacy is both a set of skills and a movement

* Self-advocacy skills empower people with disabilities to make
choices that affect their daily lives and allow for greater
independence

» “Self-advocacy - as a personal and political philosophy - is a
movement primarily of and by [people with disabilities] who are
making their own decisions, speaking for themselves and for
others with disabilities, and taking control over their lives.”



I’m Not a Self-Advocate.
What Can | Do?

» Parents, professionals, and employers can also
encourage self-advocacy in respective settings

e Can be as simple as a someone saying, “l don’t feel
comfortable” and respecting boundaries

» At work, it can be learning someone’s needs: “l need to
take a break.”

* In school, can apply to all students
* “l Wish My Teacher Knew...” hashtag and conversation







The Future of
Neurodiversity at Work







Neurodiverse Leadership
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Focus on the Strengths

; Attantion to detail Methodical approach
T__°> + Thoroughness [ » Analytical
e } « Accuracy = Spotting patterns, repetition
IL‘"‘:
& ! Deep focus Mowvel approaches
= Concantration * Unique thought processes
* Freedomfrom distraction \J" * Innovative solutions
S |—
Observational skills Creativity
» Listen, lock, leam approach %' Nyl + Distinctive imagination
= Fact finding [ + Expression of ideas

Absorb and retain facts

« Excallentlong tarm memory Tenacity and resilience
+ Superiorrecall GOAL &+ Determination
« Challenge opinions

C 5 Visual skills Accepting of difference
+ Visual learning and recall « Less Iil-:elg.-'_ln::- judge others
+ Detail-focussed = May question norms

Credit: Harriet Cannon

Disability Services, February 2018 Expertise p— Integrity
& H * + |In-depth knowledge & * Honesty, lovalty
UNIVERSITY OF LEEDS ' «High level of skills & ¥ ‘ Commiment
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